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DESCRIPTION



Who are you?

What is career
consulting?

What services do you
offer?

CAREER-RELATED SERVICES FOR MBA sSTUDENTS & ALUMNI

We are Career Angels — an international career consulting boutique that provides tailor-made services to Top
Managers, Directors & Members of the Management Board that are related to their careers.

We are active or former Executive Search Consultants with each a minimum of 7 years of international experience,
mainly in recruitment, as well as in HR Departments. Almost all of us have completed additional HR-related post-graduate
studies and / or have relevant Career & Business coaching certificates with the necessary practice. Our individual track
records are backed by branch specific expertise & experience. To meet our team, click here.

When deciding to look for a new job, an experienced manager may:
a) know exactly what they are looking for
b) not know at all what to do next

c) feel a need to specify their career direction (usually resulting from having too many options or a desire / need of
changing industries)

Career consulting is supporting individuals in these decisions, as well as in the actions that follow. See below.

While headhunters work for companies looking for candidates, Career Angels work with individuals, i.e. executives
“looking for companies”, in other words: for a new job. Our services include:

« preparation of perfect application documents: CV, * recommendation of Executive Search Consultants
business case portfolio, emails and letters * monitoring of online job ads

» flawless online presence * screening audits and interview preparations

* sourcing & research of potential employers * support by email, Skype or in-person where applicable
OuUR PARTNERS ABOUT US
We choose Career Angels [as a partner] as they share We've been cooperating with Career Angels since 2014. We appreciate having them as one of our career partners
the same passion and commitment as SpenglerFox in ' mainly because of the added value they bring to our students and alumni:
providing executives with the support and direction during * every Global Executive MBA group praises the lecture on "(International) Job Hunting for Executives"
challenging and unknown times. Career Angels brings to ¢ the regular webinar "Are you LinkedIN or LinkedOUT?" is very popular and all of the participants are maintained
the SFTP* a wealth of expertise, relevant and current throughout the interactive 60 minutes
market insights. Their extensive research underpins the ¢ we also involve Career Angels in our alumni activities such as “CV Speed Check” or “Career Cafe” where the
reliability of the information and advice shared with our feedback to date has been excellent

executives.

What makes them different? In contrast to our other career partners, mainly executive search firms, they provide our

*The SFTP — SpenglerFox Transition Program — aims to students and alumni with practical tools and pieces of advice backed by research and statistics. Our most demanding
assist Senior Executives in transition by enveloping them classes perceive them as competent sounding boards and partners at eye level.

in a community of care.
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We can highly recommend cooperating with Sandra and her team.
SpenglerFox WU Executive Academy

WWW.CAREERANGELS.EU



http://blog.careerangels.eu/meet-our-team

CAREER-RELATED SERVICES FOR MBA sSTUDENTS & ALUMNI

Career Consultation: ca. 45 min via Skype discussing job hunting
methods, strategy & application documents

What services do you
offer MBA students and
alumni?

LINKEDIN -

CV Report: analysis of CV across 8 criteria like: technical elements,
punctuation consistency, style & formatting, etc.

LinkedIn Report: feedback regarding the first impression and assessing
all profile sections systematically

CONSULTATION REPORT

Why do you offer that Because we believe that:
much for free?

* every executive has the right to a confidential conversation about their careers

somebody should be on the side of the job hunters as opposed to headhunters or employers

managers should have access to a competent sounding board

executives should be able to effectively navigate the current labor market that might resemble a labyrinth
everybody should be able to present their competencies adequately even though they are not sales people
* every single person has their own, appropriate and “right” career path

* every manager has their “ideal” place on the market

* what we do matters

Why you? We already There are two aspects to this:

have a career center « thanks to our invisible role on the job market, we see how thousands of headhunters and employers respond and
and/or cooperate with react across Europe — in other words: inst_ead of one perspective, you get t_he full picture _

local headhunters * given how broad our data and know-how is, we are complimentary to existing career services and career partners

Who has already trusted We regularly hold lectures, workshops and webinars for (senior) executives, MBA students and/or alumni, sharing
us? our knowledge about executive career planning & job hunting. We’ve cooperated with i.a.

* WU Executive Academy * International Institute of Management

*  MIP Politecnico di Milano * Edinbourgh Business School (subsidiary in Kiev)

*  WUT Business School * Executive Development Day by SpenglerFox

For general statistics and client data, please visit: Love
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http://www.love.careerangels.eu/

INTERESTED IN ONE OF THE BELOW?

COMPLIMENTARY CAREER CONSULTATION

Tell us about your current situation, get feedback & tips on:
- your job hunting methods
- your application documents

At the end of the 45-min conversation you will exactly
know how to find a job yourself, as well as if and how
much you'd like to delegate to us.

FREE LINKEDIN REPORT

Send us a link to your LinkedIN profile & you will
receive a LinkedIn Report, with feedback on all your
profile sections systematically within 3-5 business days.

Having a perfect LinkedIn profile is just one part of your online
presence (also called e-branding) which is in turn only a part of your entire
personal & professional branding as an executive.

CAREER-RELATED SERVICES FOR MBA sSTUDENTS & ALUMNI

FREE CV REPORT

Send us your CV & you will receive a CV Report
with market-relevant tips within 3-5 business days.

The report includes an analysis of your CV across
8 criteria like: technical elements, punctuation
consistency, style & formatting, language accuracy
or overall legibility.
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How To GET IN TOUCH

Email Sandra at Bichl.Sandra@CareerAngels.eu
Subject: Career /| MBA

or CV Report / MBA

or LinkedIn Report / MBA

Include your CV and/or link to your LinkedIn profile and a brief description
of your situation. We usually need 2-3 business days to respond.

Last, but not least: here you'll find resources that can support executives at every stage of their career management. Simply click on the boxes!

Job Hunting Director The Perfect CV

Job Hunting | Job Hunting
:Director THE
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The Perfect CV
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Educate yourself! Step by step
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Follow us!
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http://www.slideshare.net/CareerAngels/the-perfect-cv-sharing-our-secret
http://blog.careerangels.eu/wp-content/uploads/2013/03/Job-Hunting-Director-by-CareerAngels-1st-Edition-2012.pdf
http://blog.careerangels.eu/wp-content/uploads/2013/03/Job-Hunting-Director-by-CareerAngels-1st-Edition-2012.pdf
http://theperfectcv.eu/
http://love.careerangels.eu/
http://blog.careerangels.eu/
https://www.linkedin.com/company/career-angels

